HOUSING AUTHORITY OF THE TOWNSHIP OF EDISON

Notes to Financial Statements
June 30, 2023

NOTE 10 - DEFERRED OUTFLOWS /INFLOWS OF RESOURCES-CONTINUED

Changes in Assumptions

The change in assumptions about future economic or demographic factors or other
inputs is amortized over a five-year closed period, reflecting the average remaining
service life of the plan members (active and inactive members), respectively. The first year
of amortization is recognized as OPEB and pension expense with the remaining years
shown as either a deferred outflow of resources or a deferred inflow of resources. The
collective amount of the difference between expected and actual experience for the fiscal
year is $248,719 and $683,338.

Net Difference between Projected and Actual Investments Earnings on Pension Plan
Investments

The difference between the System's expected rate of return of and the actual investment
earnings on pension plan investments is amortized over afive-year closed period in
accordance with GASB 68 and GASB #75. The first year of amortization is recognized as
pension expense with the remaining years shown as either a deferred outflow of resources
or a deferred inflow of resources. The collective amount of the difference between expected
and actual experience for the fiscal yearis $46,324 and $-0-.

Changes in Proportion and Differences between Contributions and Proportionate Share of
Contributions

The change in employer proportionate share is the amount of difference between
the employer proportionate shares of net OPEB and pension liability in the prior
year compared to the current year. The difference between employer contributions
and proportionate share of contributions is the difference between the total amount
of employer contributions and the amount of the proportionate share of employer
contributions. The change in proportionate share and the difference between
employer contributions and proportionate share of contributions is amortized over
a six-year closed period for PERS, reflecting the average remaining service life of
PERS members (active and inactive members), respectively. The changes in proportion
and differences between employer contributions and proportionate share of contributions
for the fiscal year are $196,663 and $215,107.
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HOUSING AUTHORITY OF THE TOWNSHIP OF EDISON

Notes to Financial Statements
June 30, 2023

NOTE 11 - ACCOUNTS PAYABLE

Accounts payable is a liability account that represents the amount owed by the Authority
to its creditors for goods or services received but not yet paid for. When the Authority
receives goods or services on credit, it incurs a liability to pay the vendor or supplier in
the future. This liability is recorded as an accounts payable on the Authority's financial
statements, specifically on the Statement of Net Position under the category of current
liabilities. Accounts payable is an important aspect of a company's financial
management, as it represents its short-term obligations to its vendors and suppliers.
Accounts payable on June 30, 2023, and 2022, consisted of the following:

Primary Primary
Government  Government
June-23 June-22
Accounts Payable Vendors $ 78,583 $ 19,539
Accounts Payable - Other Government 75,111 39,867
Total Accounts Payable $ 153,694 $ 59,406
Component Component
Unit Unit
June-23 June-22
Accounts Payable Vendors $ 26,438 $ 17,135

NOTE 12 - ACCOUNTS PAYABLE - OTHER GOVERNMENT (PILOT PAYABLE)

Under Federal, State and local law, the Authority’s programs are exempt from income,
property and excise taxes. However, the Authority is required to make a payment in lieu
of taxes (PILOT) for the PHA Owned Program in accordance with the provisions of its
Cooperation Agreement with the Township of Edison. Under the Cooperation
Agreements, the Authority must pay the municipality 10% of its net shelter rent for real
property taxes. During the fiscal year ended June 30, 2023, PILOT expense of $35,244
was accrued. PILOT payable on June 30, 2023, is $75,111.
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HOUSING AUTHORITY OF THE TOWNSHIP OF EDISON

Notes to Financial Statements
June 30, 2023

NOTE 13 - ACCRUED EXPENSES

Accrued expenses are Authority expenses that have been incurred but not yet paid.
These expenses are recognized in the financial statements before payment has actually
been made, and typically refer to items such as salaries, interest, and taxes. Accrued
liabilities on June 30, 2023, and 2022, consist of the following:

Primary Primary
Government  Government

June-23 June-22
Compensated Absences - Current Portion $ 3,031 $ 3,109
Accrued Interest Payable 2,277 2,778
Accured Wages and Payroll Taxes 10,227 29,742
Accrued Expenses - Utilities - 27,087
Total Accrued Liabilities $ 15,535 $ 62,716

NOTE 14 - ACCRUED COMPENSATED ABSENCES

Compensated absences are those for which employees will be paid, such as vacation and
sick leave. A liability for compensated absences that is attributable to services already
rendered and that is not contingent on a specific event that is outside the control of the
Authority will be accounted for in the period in which such services were rendered.
Unused sick leave may be carried to future periods and used in the event of extended
illness. In the event of retirement, an employee is compensated for one for two unused
sick days up to a maximum of $15,000 under the Authority’s current personnel policy.
Generally, unused vacation may be carried over for a one-year period. In the event of
separation from the Authority, the employee is eligible for compensation of up to one year
plus any time earned in the year of separation.

The Authority has determined that the potential liability for accumulated vacation and
sick time on June 30, 2023, as follows:

Balance on Balance on Current
Jun-22 Additions Deductions Jun-23 Portion
$ 31,100 §$ - $ (789) $ 30,311 $ 3,031
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HOUSING AUTHORITY OF THE TOWNSHIP OF EDISON

Notes to Financial Statements
June 30, 2023

NOTE 15 - UNEARNED REVENUE

Unearned revenues arise when resources are received by the Authority before it has legal
claim to them, as when grant monies are received prior to the occurrence of qualifying
expenditures. Subject to ASC 606, rental payments with acceptance provisions and
future delivery commitments, wherein the Authority has not completed its obligations
under the lease, are also offset against the associated accounts receivable since the
requirements for revenue recognition have not been met. In subsequent periods, when
the Authority has a legal claim to the resources, the liability for unearned revenue is
removed from the Statement of Net Position and the revenue is recognized. The deferred
revenue for June 30, 2023, consists of July 2023 rental income received in June 2023.

NOTE 16 - LONG TERM DEBT - STATE LEVERAGING CAPITAL PROJECT BOND
The Authority participated on August 2, 2007, with other New Jersey Housing
Authorities in the issuance of $18,585,000 in Series 2007 HMFA Bonds. The Authority
portion of the Series 2007 HMFA Bonds is $990,000. The purpose of the Bonds is
restricted. The proceeds from the Bonds must be used in the renovations and capital
improvements to the Authority assets in the Low-Income Housing Program. The Bonds
are fully registered in denominations of $5,000. The term of the Bonds is twenty (20)
years expiring on November 1, 2027.

The faith and credit of the Housing Authority of the Township of Edison was not pledged
for payment of principal and interest on the Bonds. Additionally, the Bonds are not an
obligation of the State of New Jersey, The United States, or the Housing and Urban
Development (HUD). The Bonds are not secured directly or indirectly by any collateral in
the Authority Low Income Housing Program.

Interest on the Bonds is payable on May 1 and November 1 commencing on May 1, 2008.
The interest is calculated on a basis of three hundred sixty (360) day year of twelve (12)
thirty (30) day month.

The Bonds are payable and secured by the Authority Capital Fund Program (CFP), which
is subject to the availability of appropriations, and paid to the Authority by HUD.

Under the Bond Agreement, the Authority is required to maintain a Debt Service Reserve
Fund located at the Wells Fargo Bank, an amount equal to the debt service reserve fund
requirement. If at any time, the amount on deposit in the debt service reserve fund is
insufficient to pay the principal and interest when due, the Trustee is authorized to
withdraw the amount due from the reserve fund. The interest payable for November 1,
2023, is $8,665 and May 1, 2023 is $8,481.

Current
Balance Balance Portion
June-22 Payments June-23 June-23

Capital Leveraging Fund $ 335,000 $ (60,000) $ 275,000 $ 65,000
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HOUSING AUTHORITY OF THE TOWNSHIP OF EDISON

Notes to Financial Statements
June 30, 2023

NOTE 16 - LONG TERM DEBT - STATE LEVERAGING CAPITAL PROJECT BOND -
CONTINUED

The debt requirements as to principal reduction of the mortgages for long term debt until
exhausted are as follows:

June 30, 2024 $ 65,000
June 30, 2025 70,000
June 30, 2026 70,000
June 30, 2027 70,000
Total Capital Project Bonds $ 275,000

NOTE 17 - ACCRUED PENSION AND OPEB LIABILITIES
The Authority as of June 30, 2023, and 2022 reported accrued pension and OPEB
liability amounts as follows:

June-23 June-22
Accrued OPEB $ 1,519,838 $ 1,705,299
Accrued Pension 1,099,546 789,045

Total Pension and OPEB Liabilities $ 2,619,384 $ 2,494,344

These amounts arose due to adoption of GASB #75 in 2018 year as well as GASB #68
which was adopted in 2015 year. This note will discuss the liability associated with
GASB #75, which is accrued other postemployment benefits. Note - 18 will discuss the
effect of GASB #68 and the liability which arose from that.

OPEB Liability

The Authority as of June 30, 2023, reported a net OPEB liability in the amount of
$1,519,838 due to GASB #75. The component of the current year net OPEB liability of
the Authority as of June 30, 2022, the last evaluation date, is as follows:

June-23 June-22
Employer OPEB Liability $ 1,514,317 $ 1,710,062
Plan Net Position 5,521 (4,763)
Employer Net OPEB Liability $ 1,519,838 $ 1,705,299

The Authority allocation percentage is 0.0094110% as of June 30, 2022.
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HOUSING AUTHORITY OF THE TOWNSHIP OF EDISON

Notes to Financial Statements
June 30, 2023

NOTE 17 - OTHER POST EMPLOYMENT BENEFITS — CONTINUED

OPEB Liability — Plan Description and Benefits Provided

Plan Description: The State Health Benefit Local Government Retired Employees Plan
(the Plan) is a cost-sharing multiple- employer defined benefit other postemployment
benefit (OPEB) plan with a special funding situation. It covers employees of local
government employers that have adopted a resolution to participate in the Plan. For
additional information about the Plan, please refer to the State of New J ersey (the
State), Division of Pensions and Benefits' (the Division) Comprehensive Annual
Financial Report (CAFR), which can be found at

https://www.state.nj.us/ treasury/pensions/financial-reports.shtml.

Benefits Provided: The Plan provides medical and prescription drug to retirees and
their covered dependents of the participating employers. Under the provisions of
Chapter 88, P.L 1974 and Chapter 48, P.L. 1999, local government employers
electing to provide postretirement medical coverage to their employees must file a
resolution with the Division. Under Chapter 88, local employers elect to provide
benefit coverage based on the eligibility rules and regulations promulgated by the
State Health Benefits Commission.

Chapter 48 allows local employers to establish their own age and service eligibility
for employer paid health benefits coverage for retired employees. Under Chapter 48,
the employer may assume the cost of postretirement medical coverage for employees
and their dependents who:

1) retired on a disability pension; or

2) retired with 25 or more years of service credit in a State or locally
administered retirement system and a period of service of up to 25 years with
the employer at the time of retirement as established by the employer; or

3) retired and reached the age of 65 with 25 or more years of service credit in a
State or locally administered retirement system and a period of service of up to
25 years with the employer at the time of retirement as established by the

employer; or

4) retired and reached age 62 with at least 15 years of service with the
employer. Further, the law provides that the employer paid obligations for
retiree coverage may be determined by means of a collective negotiation’s

agreement.
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Notes to Financial Statements
June 30, 2023

NOTE 17 - OTHER POST EMPLOYMENT BENEFITS -CONTINUED

Allocation Methodology
GASB Statement No. 75 requires participating employers in the Plan to recognize their
proportionate share of the collective net OPERB liability, collective deferred outflows of
resources, collective deferred inflows of resources, and collective OPEB expense. The
total OPEB liability for the year ended June 30, 2023 was $1,519,838.

Employees covered by benefits terms: On June 30, 2022 (the census date), the following
employees were covered by the benefits terms:

Plan Members 10

Net OPEB Liability

The total OPEB liability as of June 30, 2022, latest report, was determined by an
actuarial valuation as of June 30, 2022, which was rolled forward to June 30, 2022.
The actuarial assumptions vary for each plan member depending on the pension plan
the member is enrolled in. This actuarial valuation used the following actuarial
assumptions, applied to all periods in the measurement:

Actuarial Assumptions: The total OPEB Liability in the June 30, 2022, actuarial
valuation was determined using the following actuarial assumptions, applied to all
period included in the measurement, unless otherwise specified:

Inflation Rate = 2.16%

Salary Increases
Through 2026 = 2.75% to 6..55%
Thereafter = 3.00% to 7.00%

Preretirement mortality rates were based on the RP-2006 Headcount-Weighted Healthy
Employee Male/Female mortality table with fully generational mortality improvement
projections from the central year using the MP-2021 scale. Postretirement mortality
rates were based on the RP-2006 Headcount-Weighted Healthy Annuitant Male /Female
mortality table with fully generational improvement projections from the central year
using the MP-2021 scale. Disability mortality was based on the RP-2006 Headcount-
Weighted Disabled Male/Female mortality table with fully generational improvement
projections from the central year using the MP-2021 scale.

Certain actuarial assumptions used in the June 30, 2022, valuation was based on the
results of the pension plans' experience studies for which the members are eligible for
coverage under this Plan - the Police and Firemen Retirement System (PFRS) and the
Public Employees' Retirement System (PERS). The PFRS and PERS experience studies
were prepared for the periods July 1, 2013, to June 30, 2022 and July 1, 2014 to June
30, 2022, respectively. 100% of active members are considered to participate in the Plan
upon retirement.
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HOUSING AUTHORITY OF THE TOWNSHIP OF EDISON

Notes to Financial Statements
June 30, 2023

NOTE 17 - OTHER POST EMPLOYMENT BENEFITS -CONTINUED

Health Care Trend Assumptions

For pre-Medicare preferred provider organization (PPO) and health maintenance
organization (HMO) medical benefits, the trend rate is initially 5.6% and decreases to a
4.5% long-term trend rate after eight years. For self-insured post-65 PPO and HMO
medical benefits, the trend rate is 4.5%. For prescription drug benefits, the initial trend
rate is 7.5% decreasing to a 4.5% long-term trend rate after eight years. The Medicare
Advantage trend rate is 4.5% and will continue in all future years.

Discount Rate

The discount rate for June 30, 2022, was 3.54%. This represents the municipal bond
return rate as chosen by the State. The source is the Bond Buyer Go 20-Bond
Municipal Bond Index, which includes tax-exempt general obligation municipal bonds
with an average rating of AA/Aa or higher. As the long-term rate of return is less than
the municipal bond rate, it is not considered in the calculation of the discount rate,
rather the discount rate is set at the municipal bond rate.

Sensitivity of the OPEB Liability to changes in the discount rate: The following presents
the total OPEB liability of the Authority, as well as what the Authority’s OPEB liability
would be if it were calculated using a discount rate that is one percentage point lower
(2.54%) or one percentage point higher (4.54%) than the current discount rate:

Discount Rate Sensitivity
1% Decrease Current Rate 1% Increase
2.54% 3.54% 4.54%
Total OPEB Liability $ 1,761,799 $ 1,519,838 $ 1,325,159

Sensitivity of the OPEB Liability to changes in healthcare cost trend. rates: The following
presents the total OPEB liability of the Authority, as well as what the Authority’s OPEB
liability would be if it were calculated using healthcare cost trend rates that are one
percentage point lower or one percentage point higher than current healthcare cost
trend rates than the current healthcare cost trend rates:

Healthcare Cost Inflation Rate Sensitivity
1% Decrease Current 1% Increase
Total OPEB Liability $ 1,289,325 $ 1,519,838 $ 1,815,062

Change in Assumptions: Effective June 30, 2022.
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NOTE 17 - OTHER POST EMPLOYMENT BENEFITS -CONTINUED

Changes in Proportion

The previous amounts do not include employer specific deferred outflows of resources
and deferred inflow of resources related to the changes in proportion. These amounts
should be recognized (amortized) by each employer over the average remaining service

lives of all plan members, which is 8.05, 8.14 and 8.04 year for the 2022.

Changes in Net OPEB Liability:

Total OPEB Liability 2023
Service Cost $ 74,973
Interest on Total OPEB liability 37,773
Expected Investment Return 8
Administrative Expenses 1,161
Current Period Deferred Inflows/Outflows
of Resources -
Changes in Assumptions or Other Inputs (240,048)
Net Difference Between Projected and
Actual Investments Earning on Pension (59,328)
Plan Investments
Benefit Payments -
Change in Plan -
Net Change in Total OPEB Liability (185,461)
Total OPEB Liability, Beginning 1,705,299
Total OPEB Liability, Ending $ 1,519,838

OPEB Expense and Deferred Outflows of Resources and Deferred Inflows of Resources

Related to OPEB

The amounts reported as deferred outflows of resources and deferred inflows of

resources related to OPEB will be recognized in OPEB expenses as follows:

Year Ending June 30, 2023 $ (101,822
Year Ending June 30, 2024 (101,956)
Year Ending June 30, 2025 (102,078)
Year Ending June 30, 2026 (72,899)
Year Ending June 30, 2027 (12,254)
Therafter 17,193

Total $ (373,812)
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June 30, 2023

NOTE 18 - ACCRUED PENSION LIABILITY

Net Pension Liability Information

The Authority as of June 30, 2023, reported a net pension liability in the amount of
$1,099,546 due to GASB 68. The component of the current year net pension liability of
the Authority as of June 30, 2022, the last evaluation date, is as follows:

June-23 June-22
Employer Total Pension Liability $ 5,112,834 $ 2,688,177
Plan Net Position (4,013,288) (1,899,132)
Employer Net Pension Liability $ 1,099,546 $ 789,045

The Authority allocation percentage is 0.0072859241% as of June 30, 2022.

Plan Description

The Authority participates in the State of New J ersey Public Employees Retirement
System (PERS), which is sponsored and administered by the New Jersey Division of
Pensions and Benefits. The State of New Jersey, Public Employees' Retirement System
(PERS) is a cost-sharing multiple-employer defined benefit pension plan administered
by the State of New Jersey, Division of Pensions and Benefits (the Division).

For additional information about PERS, please refer to Division's Comprehensive
Annual Financial Report (CAFR) which can be found at
www.state.nj.gov/treasury/pensions/financial-reports.shtml.

Net Pension Liability Information

The vesting and benefit provisions are set by N.J.S.A. 43:15A. PERS provides
retirement, death and disability benefits. All benefits vest after ten years of service,
except for medical benefits, which vest after 25 years of service or under the disability
provisions of PERS. The Authority participates in the State of New Jersey, Public
Employees' Retirement System (PERS).

The following represents the membership tiers for PERS:

1) Tier 1 - Members who enrolled prior to July 1, 2007

2) Tier 2 — Members who were eligible to enroll on or after July 1, 2007 and prior
to November 2, 2008

3) Tier 3 — Members who were eligible to enroll on or after November 2, 2008 and
prior to May 22, 2010

4) Tier 4 — Members who were eligible to enroll on or after May 22, 2010 and prior
to June 28, 2011

S5) Tier S — Members who were eligible to enroll on or after June 28, 2011.
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NOTE 18 - ACCRUED PENSION LIABILITY - CONTINUED

Net Pension Liability Information - Continued

The local employers' contribution amounts are based on an actuarially determined
rate which includes the normal cost and unfunded accrued liability. Chapter 19, P.L.
2009 provided an option for local employers of PERS to contribute 50% of the normal
and accrued liability contribution amounts certified for payments due in State fiscal
year 2009. Such employers will be credited with the full payment and any such
amounts will not be included in their unfunded liability.

The actuaries will determine the unfunded liability of those retirement systems, by
employer, for the reduced normal and accrued liability contributions provided under
this law. This unfunded liability will be paid by the employer in level annual payments
over a period of 15 years beginning with the payments due in the fiscal year ended June
30, 2012, and will be adjusted by the rate of return on the actuarial value of assets.

Allocation Percentage Methodology

Although the Division administers one cost-sharing multiple-employer defined benefit
pension plan, separate (sub) actuarial valuations are prepared to determine the
actuarial determined contribution rate by group. Following this method, the
measurement of the collective net pension liability, deferred outflows of resources,
deferred inflows of resources, and pension expense excluding that attributable to
employer-paid member contributions are determined separately for each individual
employer of the State and local groups of the plan.

To facilitate the separate (sub) actuarial valuations, the Division maintains separate
accounts to identify additions, deductions, and fiduciary net position applicable to
each group. The allocation percentages presented for each group in the schedule of
employer allocations are applied to amounts presented in the schedules of pension
amounts by employer. The allocation percentages for each group as of June 30, 2022,
are based on the ratio of each employer's contributions to total employer contributions
of the group for the fiscal years ended June 30, 2022.

The contribution for PERS is set by NJSA 43:15A and requires contributions by active
members and contributing employers. State legislation has modified the amount that is
contributed by the State. The State’s pension contribution is based on an actuarially
determined amount, which include the employer portion of the normal cost and an
amortization of the unfunded accrued liability. Funding for noncontributory group
insurance benefits is based on actual claims paid. For fiscal year 2022 the State’s
pension contribution was less than the actuarial determined amount.
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NOTE 18 - ACCRUED PENSION LIABILITY - CONTINUED

Actuarial Assumptions

The total pension liability for June 30, 2022, measurement dates were determined by
using an actuarial valuation as of July 1, 2021, with update procedures used to roll
forward the total pension liability to June 30, 2022. The actuarial valuations used
the following actuarial assumptions:

Inflation 2.75%
Salary Increases:
Through 2026 2.00-6.00%, based on age
Thereafter 3.00-7.00%, based on age
Investment Rate of Return 7.00%

Pre-retirement mortality rates were based on the Pub-2010 General Below-Median
Income Employee mortality table with an 82.2% adjustment for males and 101.4%
adjustment for females, and with future improvement from the base year of 2010 on a
generational basis. Post-retirement mortality rates were based on the Pub-2010 General
Below-Median Income Healthy Retiree mortality table with a 91.4% adjustment for
males and 99.7% adjustment for females, and with future improvement from the base
year of 2010 on a generational basis.

Disability retirement rates used to value disabled retirees were based on the Pub-2010
Non-Safety Disabled Retiree mortality table with a 127.7% adjustment for males and
117.2% adjustment for females, and with future improvement from the base year of
2010 on a generational basis. Mortality improvement is based on Scale MP-2022.

The actuarial assumptions used in the July 1, 2021 valuation were based on the results
of an actuarial experience study for the period July 1, 2014 to June 30, 2022,

In accordance with State statute, the long-term expected rate of return on plan
investments (7.00% at June 30, 2022) is determined by the State Treasurer, after
consultation with the Directors of the Division of Investment and Division of Pensions
and Benefits, the board of trustees and the actuaries. The long-term expected rate of
return was determined using a building block method in which best-estimate ranges of
expected future real rates of return (expected returns, net of pension plan investment
expense and inflation) are developed for each major asset class. These ranges are
combined to produce the long-term expected rate of return by weighting the expected
future real rates of return by the target asset allocation percentage and by adding
expected inflation.

55



HOUSING AUTHORITY OF THE TOWNSHIP OF EDISON

Notes to Financial Statements
June 30, 2023

NOTE 18 - ACCRUED PENSION LIABILITY - CONTINUED
Actuarial Assumptions - Continued

Best estimates of arithmetic rates of return for each major asset class included in
PERS’s target asset allocation as of June 30, 2022, as summarized in the following
table:

Target Long-Term Expected
Asset Class Allocation Real Rate of Return
Risk Mitigation Strategies 4.00% - 491%
Cash Equivalents 4.00% 1.75%
U.S. Treasuries 4.00% 1.75%
Investment Grade Credit 7.00% 3.38%
High Yield 4.00% 4.95%
Private Credit 7.00% 8.10%
Real Assets 8.00% 11.19%
Real Estate 3.00% 7.60%
U.S. Equity 27.00% 8.12%
Non-U.S. Developed Markets Equity 13.50% 8.38%
Emerging Markets Equity 5.50% 10.33%
Private Equity 13.00% 11.80%
100%

Discount Rate

The discount rate used to measure the total pension liability was 7.00% as of June
30, 2022. The projection of cash flows used to determine the discount rate assumed
that contributions from plan members will be made at the current member
contribution rates and that contributions from employers and the non-employer
contributing entity will be based on 100% of the actuarially determined
contributions for the State employer and 100% of actuarially determined
contributions for the local employers.

Based on those assumptions, the plan's fiduciary net position was projected to be
available to make all projected future benefit payments of current plan members.
Therefore, the long-term expected rate of return on plan investments was applied to
all projected benefit payments in determining the total pension liability.
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NOTE 18 - ACCRUED PENSION LIABILITY - CONTINUED

Sensitivity of the Net Pension Liability to the Discount Rate Assumption

The following presents the current-period net pension liability of the employers
calculated using the current-period discount rate assumption of 7.0% percent, as well as
what the net pension liability would be if it were calculated using a discount rate that
is 1 percentage-point lower (6.0% percent) or 1 percentage-point higher (8.0% percent)
than the current assumption (in thousands). Sensitivity of the Authority’s proportionate
share of the Net Pension Liability due to change in the Discount Rate:

Current
1% Decrease Discount 1% Increase
(6.00%) (7.00%) (8.00%)
Authority's Proprortionate Share of the
Net Pension Liability (Asset) $ 1,314,303 $ 1,099,546 $ 910,382

Collective Deferred Qutflows of Resources and Deferred Inflows of Resources

The amounts reported as deferred outflows of resources and deferred inflows of resources
(excluding employer specific amounts) related to pensions will be recognized in pension
expense as follows:

Year Ending June 30, 2023 $ (94,318)
Year Ending June 30, 2024 (48,052)
Year Ending June 30, 2025 (23,434)
Year Ending June 30, 2026 51,124
Year Ending June 30, 2027 112

Total $ (114,568)

Changes in Proportion

The previous amounts do not include employer specific deferred outflows of resources
and deferred inflows of resources related to changes in proportion. These amounts
should be recognized (amortized) by each employer over the average of the expected
remaining service lives of all plan members, which is 5.13, 5.16, 5.21, 5.63, 5.48 and
5.57 years for the 2021, 2020, 2019, 2018, 2017, and 2016 amounts, respectively.
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NOTE 18 - ACCRUED PENSION LIABILITY - CONTINUED

Pension Expense

The components of allocable pension expense, which exclude pension expense
related to specific liabilities of individual employers, for the plan fiscal year ending
June 30, 2022, are as follows:

Service Cost $ 50,479
Interest on the Total Pension Liability 198,368
Benefits Changes =
Member Contributions (41,069)
Administrative Expenses 718
Expected Investment Return Net of Investment Expenses (108,221)
Pension Expense Related to Specific Liabilities

of Individual Employers (506)

Current Period Recognition (Amortization) of Deferred
Outflows and Inflows of Resources:

Difference Between Expected and Actual Experience 5,558
Changes of Assumptions (150,579)

Differences Between Projected and Actual Investment
Earnings on Pension Plan Investments (71,809)
Total $ (117,057)

NOTE 19 - NET INVESTMENT IN CAPITAL ASSETS

This component consists of land, construction in process and depreciable assets, net of
accumulation and net of related debt outstanding. If there are significant unspent
related debt proceeds as of year-end, the portion of the debt related to the unspent
proceeds is not included in the calculation of investment in Net Investment in Capital
Assets. Rather, that portion of the debt is included in the same net asset component as
the unspent proceeds.

Primary Component
Government Unit
Balance June 30, 2022 3 2,504,924 $ 84,217
Acquisition in Fixed Assets 79,355 -
Payment of Debt 60,000 =
Depreciation Expense (266,888) (2,038)
Balance June 30, 2023 3 2,377,391 $ 82,179
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NOTE 20 - RESTRICTED NET POSITION

The restricted cash in the amount of $90,915 was reported under the Housing Choice
Voucher Program as a HAP reserve for future use. The Authority invested these funds
with Bank of America. In accordance with HUD’s PIH Notice 2007-03, the reserve fund
balance may only be used to assist additional families up to the number of units under
contract.

Housing Choice Voucher Program HUD Held Reserves Funds

Effective January 1, 2012, HUD was required to control the disbursement of funds in
such a way that the Authority does not receive funds before they are needed, resulting in
the re-establishment of HUD held program reserves to comply with the Treasury
requirements. HUD held reserve is a holding account at the HUD level that maintains
the excess of HAP funds that have been obligated (ABA) but undisbursed to the
Authority. The excess HAP funds will remain obligated but not disbursed to the
Authority. HUD will hold these funds until needed by the Authority. The amount of
HUD held reserves for the Authority on June 30, 2023, was $1,779,932.

NOTE 21 - UNRESTRICTED NET POSITION

The Authority’s primary government unrestricted net position account balance on June
30, 2023, is a negative ($930,028) and the component unit with a balance of $623,727 is
as follows:

PIH Program  HCV COCC Business  COC Program
Primary Government Reserves  Reserve Center Activities Reserves Total

Balance June 30, 2022 $ (796,761) $ (14,475) $(1,010,059) § 752,315 $ (150,276) $ (1,219,256)
Increase During the Year 83,648 128,935 18,848 424 - 231,855
Decrease During the Year - - - (24,176) (24,176)
Prior Period Adjustment 3,281 34,321 43,947 - - 81,549
Balance June 30, 2023 $ (709,832) $ 148,781 $ (947,264) § 752,739 $ (174452) $ (930,028)

Component

Unit

Balance June 30, 2022 $ 586,630

Increase During the Year 37,097

Balance June 30, 2022 $ 623,727
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HOUSING AUTHORITY OF THE TOWNSHIP OF EDISON

Notes to Financial Statements
June 30, 2023

NOTE 22 - ANNUAL CONTRIBUTIONS BY FEDERAL AGENCIES

HUD contributes operating subsidy for the Public and Indian program approved in the
operating budget under the Annual Contribution Contract. The operating subsidy
contributions for the year ended June 30, 2023, were $922,348.

Annual Contributions Contracts for the Section 8 Housing Choice Voucher Program to
provide for housing assistance payments to private owners of residential units on behalf
of eligible low or very low-income families. The program provides for such payment with
respect to existing housing covering the difference between the maximum rental on a
dwelling unit, and the amount of rent contribution by the participating family and
related administrative expense. HUD contributions for the Housing Choice Voucher for
June 30, 2023, was in the amount of $3,851,012.

NOTE 23 - CURRENT VULNERABILITY DUE TO CERTAIN CONCENTRATIONS

The Authority operations are concentrated in the low-income housing real estate market.
In addition, the Authority operates in a heavily regulated environment. The operations of
the Authority are subject to the administrative directives, rules and regulations of
federal, state, and local regulatory agencies, including, but not limited to HUD. Such
administrative directives, rules, and regulations are subject to change by an act of
congress or an administrative change mandated by HUD. Such changes may occur with
little notice or inadequate funding to pay for the related cost, including the additional
administrative burden, to comply with a change.

Total financial support by HUD was $6,008,776 to the Authority which represents
approximately 76% percent of the Authority's total revenue for the year ended June 30,
2023.
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HOUSING AUTHORITY OF THE TOWNSHIP OF EDISON

Notes to Financial Statements
June 30, 2023

NOTE 24 - CONTINGENCIES
Litigation — On June 30, 2023, the Authority was not involved in any threatened
litigation.

Contingencies

The Authority is subject to possible examinations made by federal and state authorities
who determine compliance with terms, conditions, laws, and regulations governing other
grants given to the Authority in the current and prior years. There were no such
examinations for the years ended June 30, 2023.

Other Insurance

The Authority is exposed to various risks of loss related to torts, theft of, damage to, and
destruction of assets; injuries to employees; errors and omissions; natural disasters; etc.
These risks are covered by commercial insurance purchased from independent third
parties. Settled claims from these risks have not exceeded commercial insurance
coverage for the past three years.

Construction Commitments

On June 30, 2023, the Authority outstanding construction commitments pertaining to
its capital fund were not material. The cost pertaining to such commitments will be paid
by grants approved and committed to the Authority by the U.S. Department of Housing
and Urban Development.

NOTE 25 - PRIOR PERIOD ADJUSTMENTS

For year ending June 30, 2023

As of June 30, 2023, the Authority had a prior period adjustment in the amount of
$81,549 while recording GASB #75 Net OPEB Liability from the State of New Jersey audit
report for the OPEB liability as of June 30, 2021.

NOTE 26 - SUBSEQUENT EVENTS

The events described in the statements pertain to the period between the statement of
net assets date and the availability of the financial statements for issuance. During this
interim period, any events that occurred must be assessed for potential recognition or
disclosure. The effects of subsequent events serve as evidence regarding conditions that
existed after the statement of net assets date, necessitating disclosure in the
accompanying notes.

Management has conducted an evaluation of the Authority's activity up to January 19,
2024, which is the date when the financial statements became available for issuance.
Following this assessment, it has been determined that no subsequent events have
transpired that would require recognition in the financial statements or disclosure in the

notes accompanying the financial statements.
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HOUSING AUTHORITY OF THE TOWNSHIP OF EDISON
SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS
FOR THE TWELVE MONTHS ENDED JUNE 30, 2023

Note 1. Presentation:

The accompanying Schedule of Expenditures of Federal Awards includes the federal
award activity of the Housing Authority of the Township of Edison is under programs of
the federal government for the year ended June 30, 2023. The information in this
Schedule is presented in accordance with the requirements of Title 2 U.S. Code of
Federal Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and
Audit Requirements for Federal Awards (Uniform Guidance). Because the Schedule
presents only a selected portion of the operations of the Housing Authority of the
Township of Edison, it is not intended to and does not present the financial position,
change in net position, or cash flows of the Housing Authority of the Township of Edison.

Note 2. Summary of Significant Accounting Policies:

Expenditures reported on the Schedule are reported on the accrual basis of accounting.
Such expenditures are recognized following the cost principles contained in the Uniform
Guidance, wherein certain types of expenditures are not allowable or are limited as to
reimbursement.

Note 3. Indirect Cost Rate
The Housing Authority of the Township of Edison has not elected to use the 10 percent
de minimis indirect cost rate as allowable under the Uniform Guidance.

Note 4. Loans Outstanding:

The Housing Authority Township of Edison had Capital Project Bonds payable in the
amount of $275,000 outstanding on June 30, 2023. See Note 16 of this report for full
detail.

Note 5. Non- Cash Federal Assistance:
The Authority did not receive any non-cash Federal assistance for the year ended June

30, 2023.
Note 6. Sub recipients:

Of the federal expenditures presented in the schedule above, the Housing Authority of
the Township of Edison did not provide federal awards to any sub recipients.
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467 Middletown Lincroft Road

GIAMPAOLO Lincroft, N 07738
& ASSOCIATES Tel: 732-842-4550

INDEPENDENT AUDITOR’S REPORT ON INTERNAL CONTROL OVER FINANCIAL
REPORTING AND ON COMPLIANCE AND OTHER MATTERS BASED ON AN AUDIT OF
FINANCIAL STATEMENTS PERFORMED IN ACCORDANCE WITH GOVERNMENT
AUDITING STANDARDS

Board of Commissioners

Housing Authority of the Township of Edison
14 Rev. Samuel Carpenter Blvd.

Edison, New Jersey 08820

We have audited, in accordance with the auditing standards generally accepted in the
United States of America and the standards applicable to financial audits contained in
Government Auditing Standards issued by the Comptroller General of the United States,
the financial statements of the governmental activities, business activities and the
discretely present component unit of Housing Authority of the Township of Edison, as of
and for the year ended June 30, 2023, and the related notes to the financial statements,
which collectively comprise Housing Authority of the Township of Edison’s basic financial
statements, and have issued our report thereon dated January 19, 2024.

Report on Internal Control over Financial Reporting

In planning and performing our audit of the financial statements, we considered Housing
Authority of the Township of Edison’s internal control over financial reporting (internal
control) as a basis for designing audit procedures that are appropriate in the
circumstances for the purpose of expressing our opinions on the financial statements,
but not for the purpose of expressing an opinion on the effectiveness of Housing
Authority of the Township of Edison’s internal control. Accordingly, we do not express an
opinion on the effectiveness of the Housing Authority of the Township of Edison’s
internal control.

A deficiency in intermnal control exists when the design or operation of a control does not
allow management or employees, in the normal course of performing their assigned
functions, to prevent, or detect and correct, misstatements, on a timely basis.

A material weakness is a deficiency, or a combination of deficiencies, in internal control,
such that there is a reasonable possibility that a material misstatement of the entity’s
financial statements will not be prevented, or detected and corrected, on a timely basis.

A significant deficiency is a deficiency, or a combination of deficiencies, in internal

control that is less severe than a material weakness, yet important enough to merit
attention by those charged with governance.
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Our consideration of internal control was for the limited purpose described in the first
paragraph of this section and was not designed to identify all deficiencies in internal
control that might be material weaknesses or, significant deficiencies. Given these
limitations, during our audit we did not identify any deficiencies in internal control that
we consider to be material weaknesses. However, material weaknesses or significant
deficiencies may exist that were not identified.

Report on Compliance and Other Matters

As part of obtaining reasonable assurance about whether the Housing Authority of the
Township of Edison’s financial statements are free from material misstatement, we
performed tests of its compliance with certain provisions of laws, regulations, contracts,
and grant agreements, noncompliance with which could have a direct and material effect
on the financial statements. However, providing an opinion on compliance with those
provisions was not an objective of our audit, and accordingly, we do not express such an
opinion.

The results of our tests disclosed no instances of noncompliance or other matters that
are required to be reported under Government Auditing Standards.

Purpose of This Report

The purpose of this report is solely to describe the scope of our testing of internal control
and compliance and the results of that testing, and not to provide an opinion on the
effectiveness of the entity’s internal control or on compliance. This report is an integral
part of an audit performed in accordance with Government Auditing Standards in
considering the entity’s internal control and compliance. Accordingly, this
communication is not suitable for any other purpose.

Fuawproly & dbdaciates
Lincroft, New Jersey
Date: January 19, 2024
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467 Middletown Lincroft Road
G IAM P AO L O Lincroft, Nj 07738
& ASSOCIATES Tel: 732-842-4550

INDEPENDENT AUDITOR’S REPORT ON COMPLIANCE FOR
EACH MAJOR PROGRAM AND ON INTERNAL CONTROL OVER
COMPLIANCE REQUIRED BY THE UNIFORM GUIDANCE

Board of Commissioners

Housing Authority of the Township of Edison
14 Rev. Samuel Carpenter Blvd.

Edison, New Jersey 08820

Report on Compliance for Each Major Federal Program

Opinion on Each Major Federal Program

We have audited the Housing Authority of the Township of Edison’s compliance with the
types of compliance requirements identified as subject to audit in the OMB Compliance
Supplement that could have a direct and material effect on each of the Housing Authority
of the Township of Edison’s major federal programs for the year ended June 30, 2023.
Housing Authority of the Township of Edison’s major federal programs are identified in
the summary of auditor’s results section of the accompanying schedule of findings and
questioned costs.

In our opinion, the Housing Authority of the Township of Edison complied, in all material
respects, with the types of compliance requirements referred to above that could have a
direct and material effect on each of its major federal programs for the year ended June
30, 2023.

Basis for Opinion on Each Major Federal Program

We conducted our audit of compliance in accordance with auditing standards generally
accepted in the United States of America; the standards applicable to financial audits
contained in Government Auditing Standards, issued by the Comptroller General of the
United States; and the audit requirements of Title 2 U.S. Code of Federal Regulations
Part 200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements
for Federal Awards (Uniform Guidance). Our responsibilities under those standards and
the Uniform Guidance are further described in the Auditor’s Responsibilities for the
Audit of Compliance section of our report.

We are required to be independent of the Housing Authority of the Township of Edison
and to meet our other ethical responsibilities, in accordance with relevant ethical
requirements relating to our audit. We believe that the audit evidence we have obtained
is sufficient and appropriate to provide a basis for our opinion on compliance for each
major federal program. Our audit does not provide a legal determination of Housing
Authority of the Township of Edison’s compliance with the compliance requirements
referred to above. -
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Responsibilities of Management Jor Compliance

Management is responsible for compliance with the requirements referred to above and
for the design, implementation, and maintenance of effective internal control over
compliance with the requirements of laws, statutes, regulations, rules, and provisions of
contracts or grant agreements applicable to the Housing Authority of the Township of
Edison’s federal programs.

Auditor’s Responsibilities Jor the Audit of Compliance

Our objectives are to obtain reasonable assurance about whether material
noncompliance with the compliance requirements referred to above occurred, whether
due to fraud or error, and express an opinion on the Housing Authority of the Township
of Edison’s compliance based on our audit. Reasonable assurance is a high level of
assurance but is not absolute assurance and therefore is not a. guarantee that an audit
conducted in accordance with generally accepted auditing standards, Government
Auditing Standards, and the Uniform Guidance will always detect material
noncompliance when it exists. The risk of not detecting material noncompliance resulting
from fraud is higher than for that resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.
Noncompliance with the compliance requirements referred to above is considered
material if there is a substantial likelihood that, individually or in the aggregate, it would
influence the judgment made by a reasonable user of the report on compliance about the
Housing Authority of the Township of Edison’s compliance with the requirements of each
major federal program as a whole.

In performing an audit in accordance with generally accepted auditing standards,
Government Auditing Standards, and the Uniform Guidance, we:

e Exercise professional judgment and maintain professional skepticism throughout
the audit.

e Identify and assess the risks of material noncompliance, whether due to fraud or
error, and design and perform audit procedures responsive to those risks. Such
procedures include examining, on a test basis, evidence regarding the Housing
Authority of the Township of Edison’s compliance with the compliance
requirements referred to above and performing such other procedures as we
considered necessary in the circumstances.

¢ Obtain an understanding of the Housing Authority of the Township of Edison’s
internal control over compliance relevant to the audit in order to design audit
procedures that are appropriate in the circumstances and to test and report on
internal control over compliance in accordance with the Uniform Guidance, but not
for the purpose of expressing an opinion on the effectiveness of the Housing
Authority of the Township of Edison’s internal control over compliance.
Accordingly, no such opinion is expressed.
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We are required to communicate with those charged with governance regarding, among
other matters, the planned scope and timing of the audit and any significant deficiencies
and material weaknesses in internal control over compliance that we identified during
the audit.

Report on Internal Control over Compliance

A deficiency in internal control over compliance exists when the design or operation of a
control over compliance does not allow management or employees, in the normal course
of performing their assigned functions, to prevent, or detect and correct, noncompliance
with a type of compliance requirement of a federal program on a timely basis.

A material weakness in internal control over compliance is a deficiency, or a combination
of deficiencies, in internal control over compliance, such that there is a reasonable
possibility that material noncompliance with a type of compliance requirement of a
federal program will not be prevented, or detected and corrected, on a timely basis.

A significant deficiency in internal control over compliance is a deficiency, or a
combination of deficiencies, in internal control over compliance with a type of compliance
requirement of a federal program that is less severe than a material weakness in internal
control over compliance, yet important enough to merit attention by those charged with
governance.

Our consideration of internal control over compliance was for the limited purpose
described in the Auditor’s Responsibilities for the Audit of Compliance section above and
was not designed to identify all deficiencies in internal control over compliance that
might be material weaknesses or significant deficiencies in internal control over
compliance. Given these limitations, during our audit we did not identify any deficiencies
in internal control over compliance that we consider to be material weaknesses, as
defined above. However, material weaknesses or significant deficiencies in internal
control over compliance may exist that were not identified. Our audit was not designed
for the purpose of expressing an opinion on the effectiveness of internal control over
compliance. Accordingly, no such opinion is expressed.

The purpose of this report on internal control over compliance is solely to describe the
scope of our testing of internal control over compliance and the results of that testing
based on the requirements of the Uniform Guidance. Accordingly, this report is not
suitable for any other purpose.

Fuawpaolo & didaciatbes
Lincroft, New Jersey
Date: January 19, 2024
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HOUSING AUTHORITY OF THE TOWNSHIP OF EDISON
Schedule of Findings and Questioned Cost
Year Ended June 30, 2023

Prior Audit Findings
None reported

Summary of Auditor's Results
Financial Statements

Type of Auditor's Report Issued: Unmodified

Internal Control over Financial Reporting:

Material Weakness (es) Identified? yes X no
Significant Deficiency(ies) identified that are
considered to be material weakness(es)? yes X none reported
Noncompliance Material to Financial Statements Noted? yes X no
Federal Awards
[nternal Control over Major Programs: ,
Material Weakness (es) Identified? yes X no
Significant Deficiency(ies) identified that are
considered to be material weakness(es)? yes X none reported

Type of audit report issued on compliance for
major programs: Unmodified

Any audit findings disclosed that are required to be
reported in accordance with section Title 2 U.S. Code of Federal Regulation
Part 200, Uniform Administrative Requirements, yes X no

Identification of Major Programs
CFDA# Name of Federal Program Amount
14.871 Section 8 Housing Choice Vouchers $ 3,851,012

Dollar threshold used to Distinguish between Type A and Type B Programs ~ $ 750,000

Auditee qualified as a low-risk auditee X yes no

FINDINGS - FINANCIAL STATEMENT AUDIT
None reported

FINDINGS AND QUESTIONED COST - MAJOR FEDERAL AWARD PROGRAM AUDIT
None reported
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467 Middletown Lincroft Road
G IAM P AO L O Lincroft, NJ] 07738
& ASSOCIATES Tel: 732-842-4550

INDEPENDENT ACCOUNTANT’S REPORT ON APPLYING AGREED-UPON PROCEDURES

Board of Commissioners

Housing Authority of the Township of Edison
14 Rev. Samuel Carpenter Blvd.

Edison, New Jersey 08820

We have performed the procedure described in the second paragraph of this report, which
was agreed to by Housing Authority of the Township of Edison (the PHA) and the U.S.
Department of Housing and Urban Development, Public Indian Housing - Real Estate
Assessment Center (PIH-REAC), solely to assist them in determining whether the electronic
submission of certain information agrees with the related hard copy documents included
within the OMB Uniform Guidance reporting package. The PHA is responsible for the
accuracy and completeness of the electronic submission. This agreed-upon procedures
engagement was conducted in accordance with attestation standards established by the
American Institute of Certified Public Accountants and the standards applicable to
attestation engagements contained in the Government Auditing Standards issued by the
Comptroller General of the United States. The sufficiency of the procedure is solely the
responsibility of those parties specified in this report. Consequently, we make no
representation regarding the sufficiency of the procedure described below either for the
purpose for which this report has been requested or for any other purpose.

We compared the electronic submission of the items listed in the "UFRS Rule Information"
column with the corresponding printed documents listed in the "Hard Copy Documents"
column. The results of the performance of our agreed-upon procedure indicate agreement
or non-agreement of the electronically submitted information and hard copy documents as
shown in the attached chart.

We were engaged to perform an audit in accordance with the audit requirements of Title 2
U.S. Code of the Federal Regulations Part 200, Uniform Administrative Requirements, Cost
Principles, and Audit Requirements for Federal Awards (Uniform Guidance), by The PHA as
of and for the year ended June 30, 2023, and have issued our report thereon dated
January 19, 2024. The information in the "Hard Copy Documents" column was included
within the scope or was a by-product of that audit. Further, our opinion on the fair
presentation of the supplementary information dated January 19, 2024, was expressed in
relation to the basic financial statements of the PHA taken as a whole.
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A copy of the reporting package required by Uniform Guidance, which includes the
auditor's reports, is available in its entirety from the PHA. We have not performed any
additional procedures since the date of the aforementioned audit reports. Further, we take
no responsibility for the security of the information transmitted electronically to the U.S.
Department of Housing and Urban Development, PIH-REAC.

This report is intended solely for the information and use of the PHA and the U.S.
Department of Housing and Urban Development, PIH-REAC, and is not intended to be and
should not be used by anyone other than these specified parties.

Fianpeolo & dssaciatbos
Lincroft, New Jersey
January 19, 2024

Procedure | UFRS Rule Information Hard Copy Document(s) Findings

1 Balance Sheet and Revenue Expense Financial Data Schedule, all CFDAs, if | Agrees
(data line items 111 to 13901) applicable

2 Footnotes (data element G5000-010) Footnotes to audited basic financial Agrees

statements

3 Type of opinion on FDS (data element Auditor’s Supplemental report on FDS | Agrees
G3100-040)

4 Audit findings narrative (data element Schedule of findings and Questioned | Agrees
G5200-010) Costs

5 General information (data element OMB Data Collection Form Agrees
series G2000, G2100, G2200,G9000,
G9100)

6 Financial statement report information | Schedule of Findings and Questioned | Agrees
(data element G3000-010 to G3000- Costs, Part 1 of OMB Data Collection
050) Form

7 Federal program report information Schedule of Findings and Questioned | Agrees
(data element G4000-020 to G4000- Costs, Part 1 of OMB Data Collection
040) Form

8 Type of Compliance Requirement OMB Data Collection Form Agrees
(G4200-020 & G4000-030)

9 Basic financial statements and auditor Basic Financial Statements (inclusive Agrees
reports required to be submitted of auditor reports)
electronically
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RESOLUTION # 2-2-2024

HOUSING AUTHORITY OF THE TOWNSHIP OF EDISON
TRANSMITTAL FORM

LOCAL AUTHORITIES
BOARD RESOLUTION

PRESCRIBED BY
THE NEW JERSEY LOCAL FINANCE BOARD

WHEREAS, N.J.S.A. 40A:5A-15 requires the governing body of each local authority to
cause an annual audit of its accounts to be made, and

WHEREAS, the annual audit report for the fiscal year ended June 30, 2023 has been
completed and filed with the Housing Authority of the Town of Phillipsburg pursuant
to N.J.S.A. 40A:5A-15, and

WHEREAS, N.J.S.A. 40A:5A-17, requires the governing body of each authority to,
within 45 days of receipt of the annual audit, certify by resolution to the Local
Finance Board that each member thereof has personally reviewed the annual audit
report, and specifically the sections of the audit report entitled "General Comments,"
"Recommendations," and “Schedule of Findings and Questioned Costs,” and has
evidenced that review by group affidavit in the form prescribed by the Local Finance
Board, and

WHEREAS, the members of the governing body have received the annual audit and
have personally reviewed the annual audit, and have specifically reviewed the
sections of the annual audit report entitled "General Comments,"
"Recommendations," and “Schedule of Findings and Questioned Costs,” in
accordance with N.J.S.A. 40A:5A-17.

NOW, THEREFORE BE IT RESOLVED, that the governing body of the Housing
Authority of the Town of Phillipsburg hereby certifies to the Local Finance Board of
the State of New Jersey that each governing body member has personally reviewed
the annual audit report for the fiscal year ended June 30, 2023, and specifically has
reviewed the sections of the audit report entitled "General Comments,"
"Recommendations," and “Schedule of Findings and Questioned Costs,” and has
evidenced that review by group affidavit in the form prescribed by the Local Finance

Board.

BE IT FURTHER RESOLVED that the secretary of the authority is hereby directed to
promptly submit to the Local Finance Board the aforesaid group affidavit,
accompanied by a certified true copy of this resolution.

IT IS HEREBY CERTIFIED THAT THIS IS A TRUE COPY OF THE RESOLUTION
PASSED AT THE MEETING HELD ON _February 20, 2024

Secretary

Date



RESOLUTION # 2-2-2024
HOUSING AUTHORITY OF THE TOWNSHIP OF EDISON

TRANSMITTAL FORM

LOCAL AUTHORITIES
GROUP AFFIDAVIT FORM

PRESCRIBED BY
THE NEW JERSEY LOCAL FINANCE BOARD

AUDIT REVIEW CERTIFICATE

We, the members of the governing body of Housing Authority of the Township of
Edison being of full age and being duly sworn according to law, upon our oath depose
and say:

1. We are duly appointed members of Housing Authority of the Township of
Edison.

2. In performance of our duties, and pursuant to N.J.A.C. 5:30-6.5, we have
familiarized ourselves with the contents of our Annual Housing Authority
Audit report with the Clerk pursuant to N.J.S.A. 40A:5.6 for the year ending
June 30, 2023.

3. We certify, that we have each reviewed the annual report for the fiscal year
ended June 30, 2023 and specifically the section of the audit report entitled
"Notes to Financial Statements", "Supplemental Information" and "Findings
and General Comments and Recommendations".

NAME SIGNATURE

Sworn to and subscribed before me
this day of 2024

Notary Public of New Jersey
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Project Summary

The Edison Housing Authority (EHA) procured Gary F. Gardner Corporation (GFG) as a co-developer for
the Rental Assistance Demonstration (RAD) conversion and rehabilitation of the Robert E. Holmes Gardens
public housing apartment complex (Holmes). The EHA and GFG will complete substantial rehabilitation of
the units at Holmes.

Holmes is a 90-unit complex. The property includes the EHA central offices as well as community space,
maintenance shop and boiler room. It was built in 1959. The units are spread out in 14 walk up style
buildings and the office/community building. The bedroom mix includes 6 one-bedroom units, 22 two-
bedroom units, 38 three-bedroom units, 18 four-bedroom units, and 6 five-bedroom units. All the units
will be substantially rehabilitated.

The renovations will include:

Repair all panel surfaces including walls and ceilings where damage exists
Replace interior doors and door hardware as needed

Replace door hardware and locksets on all exterior doors

Repair/replace door frame and trim as needed

Repair/replace subfloor as needed

Convert 5 units to Americans with Disabilities Act -(ADA )compliant standards
Provide new appliances

Provide new kitchen cabinets and countertops

Provide new showers and tubs

Replace vanities

Paint all units

Replace flooring with Luxury Vinyl Tile

Provide new blinds

Remove central boiler and replace with energy efficient mini-split systems in units
Add Air conditioning to each unit

Replace roof shingles

Replace windows

Replace/repair aluminum siding, paint existing aluminum siding

Replace lighting in units

Replace central hot water system with per building system

Site upgrades to improve walkways and parking areas

If funding permits the renovations will include upgraded covered front porches to the units, and add
exterior unit storage.
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The extent of the renovations will require all residents to move out of their current unit. Based on the
resident survey completed by 49 of the households and based on discussion at several resident meetings
the goal of the plan is that the majority of the tenants will only move one time, from their current unit to
another renovated unit on site that meet its household needs. This is not a relocation as all tenants stay
on site in units that meet household needs, however, the EHA will provide appropriate notice and
compensation for this type of move (On-Site Move) as reviewed in this document.

In addition to On-Site Moves, some households may need to temporarily relocate (Temporary Move)
during part of the construction process to accommodate for their household size and or accessibility
needs. These tenants will be temporarily relocated to “hotel units” made available at the site. It is not
anticipated that these residents will move off site. The Hotel Units will meet HQS and will serve as
temporary housing until the tenant’s permanent on-site unit is renovated.

The construction will be phased into unit groupings of approximately 12-18 units. Once the units are fully
renovated, tenants on-site will be moved into these units. For most households, this will be the only move.

To accommodate the ability for the GC to renovate the Project, a grouping of 12-18 units in 2-3 buildings
will be vacated. As such, some resident transfers to comparable housing (Consolidation Moves) may be
needed on-site so that the 2-3 buildings are vacant. The affected households will transfer to a unit on-site
meets the household needs and meets HQS during this occupancy. These residents will move again with
an On-Site Move once a unit that meets their needs is fully renovated.

To get to the 12-18 vacant units, the EHA anticipates some vacancies through normal attrition. If more
units are needed to maintain a construction schedule the EHA will offer residents the opportunity to select
a permanent relocation off-site (Voluntary Permanent Relocation) by providing said residents a tenant-
based section 8 voucher or the option to relocate to the other EHA property at Juliues Engle Gardens. This
willin no event be greater than 12 households. The opportunity will be optional to all households. If more
households select this option than are needed to accommodate the renovation of the site, the households
will be chosen through a lottery. If residents choose and participate with this option they will not have
the right to return. Based on the resident survey, the EHA anticipates up to 26 households joining the
lottery for this option.

The renovations are significant, however; the unit bedroom configuration will not change and there will
be no increase or reduction of units at the complex. No household will need to be permanently displaced;
all households will have the right to return/stay at the completed apartment complex.

All reasonable accommodations will be made for residents with disabilities.

There will no residents rescreening of existing residents as they all have the right to stay at the complex
and be housed in a comparable unit that meets the household needs. It is not the plan that the unit will
be the unit that the household currently resides in.

Reasonable accommodations will be made for any residents with disabilities, which if necessary may
include a temporary off-site move to a hotel that provides fully accessible units. These potential moves
will be handled in the same manner as the aforementioned Temporary Moves. The EHA does not currently
anticipate any of these off-site moves to hotels.
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When the EHA started the RAD process, it provided to each household a RAD Information Notice and a
General Information Notice in November 2022. The EHA will issue a RAD Notice of Relocation, at least 90
days in advance for those that participate in Voluntary Permanent Relocation off-site and 30 days for all
other moves. In addition, we are holding regular meetings. There will also have an assigned relocation
case worker that will meet with each household individually. The case worker will maintain a constant
flow of communications with the residents informing them of any changes.

1. Project Occupancy

Holmes is a family development. Currently, there are 82 units occupied. 4 households require units for
residents with disabilities. There are a total of XXX residents living at the site.

All residents will be moved to a newly renovated unit on-site or choose to voluntarily permanently
relocate with some tenants being temporarily relocated on-site during renovations. All utilities, when
applicable, will be transferred to the unit to be occupied with the assistance of the EHA and all costs will
be covered by the EHA through the Project budget. The EHA has and will continue to take appropriate
steps to ensure effective communication with residents including individuals with disabilities during the
relocations, such as through the provision of sign language and other interpreters and large print, braille,
accessible electronic, and alternate format written communications. Meetings will be held via Zoom or
other electronic communication and at the community room, which is accessible. Individual meetings with
residents will be held on- site in a fully accessible office. The EHA will ensure meaningful access for Limited
English Proficiency (LEP) persons through written material and oral communications provided in
languages other than English.

The EHA in partnership with GFG will assign a relocation case worker that will meet individually with each
head of household to review said household’s needs including any accessibility accommodations and
modifications that may be needed. There will also be a continuation of community wide meetings to
review resident concerns in general.

This Plan reviews the eligibility of relocation assistance and payments that are provided to affected
residents under Notice PIH 2016-17 (HA) as may be amended.

. Resident Return and Re-Occupancy Policy

All residents that remain in good standing will have the Right to Return/Stay at the Holmes site. The intent
is that no resident will move off-site temporarily during this process so this is a right to stay and re-occupy
a unit that meets the household needs at the Holmes site.

Some tenants may have to Temporarily Move or have a Consolidation move. These moves are on-site.
This temporary relocation will last until their current unit or a different unit at Holmes that meets their
household needs is fully renovated so that they can move into their permanent housing. There is no plan
to have residents temporarily relocate off-site.

Based on the resident survey and resident meeting the majority of households want to move one-time,
into a newly renovated unit. There are no rescreening or re-occupancy prohibitions. This plan of moving
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the residents into a finished units is the most efficient way to handle the renovation process. The EHA will
attempt to accommodate a resident that has a desire to move back to their existing unit if said unit meets
their household needs, but this will only be accommodated if it does not negatively affect the renovation
process for the whole community. Residents may not move back to their original units; however, the
residents will be offered a unit that meets their household needs at the Holmes site.

V. Temporary Relocation Assistance

The intention of this Plan is to reduce the need for temporary relocation to the greatest extent possible.
The EHA does not intend to have any off-site temporary moves. The intention is to have households move
one time, from an existing unit on-site to a renovated unit on site that meets the households needs. Most
households will stay in their current unit during the rehabilitation process and move into a finished unit
once complete.

Some residents may have to vacate their current unit so that the development team can have 2-3 buildings
on site to perform the rehabilitation. The buildings need to be vacant during the interior renovations as
the central boiler supply heat and hot water will be disconnected from the entire building. After the EHA
has 12-18 units vacant (enough to vacate 2-3 buildings) it will need to consolidate households so that the
buildings are completely vacant. This will not exceed 12 households. This is a transfer for rehabilitation
and not a relocation under Section 18 or Uniform Relocation Act (URA) regulations (Consolidation Move).
For purposes of this Plan the EHA will refer to these as temporary moves since there will be two moves
associated with these households.

Some households due to accessibility and or household size may need to move out of their current unit
during renovations and then return to said unit once renovations are complete (Temproarray Move). This
time frame is expected to be 6 — 8 weeks. The EHA has not identified that need at this time, but will
accommodate and special circumstances of the residents if moving back to their existing unit is a
necessity.

As stated above, all of these moves will be from one unit on site to another unit on site. These residents
will move to another unit at the Holmes site that meets their individual household needs. The households
will then move into a completed unit. This unit may or may not be the unit that they currently live in. Most
tenants will just one time into a newly renovated unit. No household will need to be permanently
displaced; all households will have the right to return/ stay at the Holmes site. All reasonable
accommodations will be made for residents with disabilities. There will no resident rescreening. The RIN
and GIN have been issued. The EHA will issue the RAD Notice of Relocation after the RCC is issued. We are
holding regular meetings.

For the residents that have to make a temporary relocation to accommodate the rehabilitation, this Plan
offers the assistance to be provided and the housing resources:

e Temporary Housing Resources:

> On-Site —The Plan considers that some on-site temporary moves will occur, but this is not
going to be for the majority of the households. The EHA estimates approximately 12-18
households will be affected by on-site temporary moves. The EHA will vacate the 3
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buildings containing 18-20 units. Residents in these units will move to other units on-site
that meet HQS standards and will be housed there until there is a completed renovated
unit that meets their needs is made available for them. The resident will be relocated to
the unit with all their household possessions. All costs will be paid for from the project
budget. There will be no cost to the resident.

> Off-Site — There is no plan for temporary relocation off site.

* Allocation of Temporary Relocation: This Plan details the methodology for allocating temporary
relocation housing on a nondiscriminatory basis.

e Duration of Temporary Relocation:

» On-Site —The household are being transferred to a unit on site that meets their household
needs. These households will then move into a finished unit that meets their household
needs. This is an on-site transfer. Residents will have a lease in this new unit and will
reside there until a finished unit is available for them. Each household will receive a RAD
Notice of Relocation at least 30-days in advance of the move. Note: there is no cost to the
resident.

> Off-Site — There is no plan for temporary relocation off site.

e Notice of Return to Holmes Homes — This section is not applicable as there will be no off-site
temporary relocations

V. Process for On Site Move, Consolidation Move and Temporary Move

All residents will move at least one time into a newly renovated unit. Some residents will move twice as
described above. All moves will be treated in the same manner. The EHA will communicate continually
with the residents and follow a process that is consistent will all regulations

» The EHA will notify the resident in writing, reasonably in advance of the resident’
expected move into the permanent or temporary unit. The Notice will include:

= The address of the unit being assigned to the resident, if different from the
resident’s original unit, information regarding the size and amenities of the unit;

= The date of the resident’s relocation, or reasonable estimate of the date which
will be supplemented with reasonable additional notice providing precise date;

®  That the EHA will reimburse the resident for all reasonable out of pocket
expenses incurred in connection with the relocation; and

Note: In either a temporary move or final permanent move the following will be provided:
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e Packing and Moving Assistance: The EHA will undertake the services of moving all the resident’s
items to the unit location either through its own staff, force labor account, through GFG personnel
or through a procured moving company. It will provide packing assistance as may be needed. The
residents will not be required to move themselves. A review of the process will be done in advance
with the relocation case worker. If a resident needs assistance packing their personal belongings,
assistance will be provided. All costs will be paid for by the EHA through the Project budget. If
there are unexpected out of pocket expenses, the EHA will review and if appropriate, expenses
will be reimbursed.

e Storage: There is no anticipation that storage will be needed. The moves are on-site moves to
comparable units. All the resident belongings will be moved to the unit. Proper security measures,
if applicable, will be taken for valuables. In the event that a resident has to be temporarily
relocated offsite because of accessibility issues or family size, EHA will pay for the storage of their
belongings

e Damage or Loss: The moving company will be required to have insurance to replace damaged or
missing items. The resident and relocation case worker will review belongings before and after
the move and document any issues.

e Out of Pocket expenses: Out of pocket expenses will be covered with proper documentation.
These items will include but not be limited to application fees, additional security deposits, credit
reports, etc. (Note; none of the aforementioned charges are required for these moves). The EHA
will provide a dislocation allowance for each resident Is this per resident or per household? of
$100_0n page 9, the relocation allowance is $150. The allowance will be provided once, at the
time of completion of the move to the temporary or permanent location.

e Leasing Arrangements: The residents that move on-site will maintain a lease with the EHA under
the same terms and conditions as approved during the RAD conversion process.

e  Utility Cost: For any required utility transfer or new service, the relocation case worker will assist
in the transfer and any costs associated with the transfer will be covered by the EHA. In addition
to potential gas and electric service utilities, utilities will also include such things as cable and
hard-wired telephone.

e Reasonable Accommodations: This Plan ensures that residents with disabilities will receive
reasonable accommodations. Units will be modified to accommodate a resident’s needs at no
cost to the resident. If applicable, transportation will be provided. The EHA will also ensure that
if a resident has a live-in aid the unit will be able to accommodate such aid.

VI. Transfer of Assistance
This RAD conversion does not contain a Transfer of Assistance, therefore; this section in not applicable.
VII. Alternate Housing Options and Voluntary Permanent Relocation Assistance

Up to 12 households in Holmes may be offered the opportunity to permanently relocate off-site.
Indications from the resident survey, resident meetings and other communication indicate that
approximately 26 households are interested in this option. Since that number exceeds the need, the EHA
will hold a lottery for the interested households. The EHA residents will be offered units in other EHA
public housing properties or be issued a Section 8 voucher to use to find private housing. These residents
will be voluntarily giving up their right to return to the Holmes, they will be given the opportunity to stay
in the unit they have relocated to.
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For residents that choose to voluntarily permanently relocate, the 90- day notice period will begin once
the EHA has made available at least one comparable replacement dwelling unit consistent with 49 C.F.R.
24.204(a). The notice will comply with all requirements for a URA Notice of Relocation Eligibility as
described in 49 C.F.R. 24.203(b). This will be a Voluntary Permanent Relocation. These residents will
receive all benefits provided in the URA.

There will be no change to the Resident’s rent as the resident will move to another public housing site or
obtain a Section 8 voucher.

When applicable, the units that the residents are moving to will be accessible for individuals with
disabilities.

This option will be presented to the affected households in a one-on-one setting with the relocation case
worker.

Plan for Alternate Housing Options:

* Replacement Housing: the replacement housing units will be other subsidized family or handicap
disabled units in the EHA inventory, or comparable units found on the open market using Section
8. There are sufficient units available for the affected residents. The resident will not have an
increase in rent. Any increase in the security deposit will be covered.

® Fair Housing Considerations: Replacement units are either already in the EHA inventory or will be
obtain through Section 8. The EHA will ensure that if a resident chooses Section 8 that referrals
to the available units will not be in minority concentrated areas. The units will meet accessible
needs, if required, at no cost to the resident.

e Packing and Moving Expense: The EHA will procure a licensed and insured moving company to
perform the moves. The resident will be offered boxes to self-pack or the packing will be done by
the moving company. If a resident needs or requests assistance in packing, it will be provided. The
relocation case worker will review this with each household. All moving expenses will be paid by
the EHA. The resident will not be required to pay any out-of-pocket expense.

e The EHA will offer the residents a self — move option available under the URA using the most
current Fixed Moving Expense URA Cost Schedule.

e Storage: There is no anticipation that storage will be needed for most residents. In the event that
a resident has to be temporarily offsite because of accessibility issues or family size, EHA will pay
for the storage of the resident’s belongings-

e Damage or Loss: The moving company will be required to have insurance to replace damaged or
missing items. The resident and Relocation Case Manager will review belongings before and after
the move and document any issues.

» Dislocation Allowance: Each resident will receive a dislocation allowance payment of $150 the
payment is $100 on page 8 upon the completion of the move.

e Appliances: The resident will have similar appliances available in the new unit.

e Security Deposits and Utility Costs: The EHA will transfer the resident’s current security deposit
and supplement the amount if necessary. The Case worker will assist resident with the transfer of
any utilities including phone and cable. The cost of such transfer will be paid by the EHA.

e Replacement Housing Payment: This is not applicable in this plan.
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VIII. Relocation Budget (Note: throughout this document it refers that the EHA will cover all
relocation costs. The EHA has required that the relocation costs are provided for in the
_overall development budget, so costs paid by EHA are only funds allocated for in the overall

Project budget.

Category Iltem Calculation Amount
Physical Move

Off-Site — voluntary 12 @ 2,500 $30,000

permanent move

On-Site moves, 100 @ 2 @ 1,250 $125,000

Consolidation Moves &

Temporary moves (all on-

site)

The potential for $18,:500

reasonable expenses for a

person with disabilities

see (HUD Handbook 1378,

Paragraph 3-2) Note: if an

off-site move becomes a

permanent move, the

funds in this section are

sufficient.

Dislocation allowance 12 @ @ 150 $1,800

(off-site)

Dislocation allowance On- | 100 @ 100 $10,000

Site Move, Consolidation

Move and Temp Move

Utility reconnects (off-site | Phone, cable, electric 12 $3,000

only) $250

Utility reconnects (on-site | 100 @ 200 $20,000

only)

Security deposit 12 @ $3,850 $46,200
Program Compliance and legal

Oversight/consultation 4 hours per week (18 $46,800

months)

Legal consultation $6,000
Counseling an Advisory
Services

Case Manager 18 months @ $3,495 (20 | $62,910

hours per week)

Office supplies, phones, 18@ 161 $2,900

Sundry, etc.

Workshops, Counseling $9,000

Services

Page 10 of 12

DRAFT PLAN 12/27/23 V-1




TOTAL $382,310

IX. Written and Oral Communications with Individuals with Disabilities and LEP Persons and
Use of Accessible Meeting Locations

The EHA has and will continue to take appropriate steps to ensure effective communication with residents
and other individuals with disabilities during the relocations, such as through the provision of sign
language, other interpreters, large print, braille, accessible electronic and alternate format written
communications. Meetings will be held via Zoom or other electronic system and at the community room
at the site, which is accessible. Individual meetings with residents will be held on-site in a fully accessible
office. The EHA will ensure meaningful access for LEP persons through written material and oral
communications provided in languages other than English.

X. Appeals

Residents will have the right to appeal any decisions made by the EHA concerning their eligibility for
relocation assistance, the nature, scope and amount of relocation assistance, or the determination of a
comparable replacement dwelling.

For the appeal process, the EHA will follow the established EHA Grievance Procedure listed below:

1. Appeals made to EHA

A resident can appeal a decision by sending or delivering a written correspondence to the manager’s
office within 5 days of the decision. This written correspondence will be directed to the Executive
Director of the EHA. The correspondence should outline the reasons for the appeal including any
mitigating factors that the resident thinks are pertinent to the decision. The Executive Director may
at his or her discretion conduct an informal hearing with the resident to review the case. The resident
shall personally present, either orally or in writing to the Executive Director the reason for the appeal
so that an informal review can take place without a hearing. A summary of such discussion shall be
prepared within 5 business days. One copy shall be given to the resident and one retained in the
resident’s relocation file. The summary shall specify the names of the participants, dates of meetings,
the nature of the proposed disposition of the appeal and specific reasons therefore, and shall specify
the procedures by which a hearing may be obtained if the resident is not satisfied.

The procedure to be followed to obtain a hearing will follow the process detailed in the Grievance
Procedure (Section 14 in the EHA Admission and Continued Occupancy Policy)

XI. Certification

The EHA certifies it will follow all requirements associated with Relocation regulations. In accordance with
Notice H 2016 — 17 PIH 2016 — 17 (HA) This Relocation Plan is in compliance. All assistance required by the
moves described in this Plan under the aforementioned Notice will be provided to the residents.

XIl. Notices
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RAD Information Notice — The affected residents have been sent this notice prior to the EHA submitting
the RAD application

General Information Notice — The affected residents have been sent this notice on November 11, 2022.

RAD Notice of Relocation — each affected resident will receive this notice after the issuance of the RAD
Conditional Commitment. For residents that will be temporarily relocated on-site, this notice will be
issued at least 30-days prior to the household move, for those households that wish to voluntarily accept
a permanent relocation option this notice will be issued not less than 90 days prior to the household
move. Note; as stated above in this document, the EHA does not plan to relocate households temporarily
off-site.

URA Notice of Relocation Eligibility — This notice will be issued to residents whose temporary relocation
exceeds one-year. Note; as stated above in this document, the EHA does not plan to relocate households
temporarily off-site. This notice will be issued to residents that have chosen to voluntarily permanently
relocate.

Notification of Return to Covered Project — With respect to all temporary relocations, the EHA will notify
the resident in writing reasonably in advance of the resident’s expected return to the Covered Project, if
applicable. Note; as stated above in this document, the EHA does not plan to relocate households
temporarily off-site.
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